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Time Theme Learning Objectives Method

09.11.20 Undertanding Covid- - Understanding more -Sharing

19 aboutthe culture of
each countryin general | .Assignment (Back ground and

- Understanding about
Covid 19, according to
Indonesia’s and
Thailand's perspectives

current knowledge of Covid
19)

-Knowledge Covid 19 {WHO)

-Learning objective isto
understand whatare the
barriers in Indonesian and
Thailand society when it
comes to controlling the
spread of virus

-Cultural factorsrelated to
COVID-19 protection

-Interactive discussion

In charge of hostingand
preparing meeting: Wi




13.11.20 Covid 19 in Life Understanding concept | Sharing
of safety behaviorsin
Covid 19 Interactive discussion
- Changesin society
(school/family, - Action plan forsafety
university, social behaviors
relationshipr)
Impact of covid 19 to Assignment {How to deal of
ourselves (individual yourself when thereis
emotion, mental another situation?;
health)
Hosting: v
21.11.20 - Bestpractices of Hosting: S5LC
safety behaviorsin
Workplace family
and community
27.11.20 How to dealwith Covid | Role of psychology during | Sharing

19 7

the pandemic situation

Interactive discussion

Haosting: S5LC
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